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Abstract Article Information:

The purpose of this study are to analyse the influence of organizational culture on employee work  This paper wasiifst presented at the Firs
discipline, to analyse the influence of leadership style on employee work discipline, to analyse the  |nternational Conference on Manageme
influence of motivation on employee work discipline, to analyse the influence of organizational 544 Social  Sciences (ICMSS 2019
commﬂmgnt on employee w_ork_dlsmplme, a_nd to analyse influence orgqnlzatlonal culture, Iee}dgrshlp organised by the School of Human Resou
style, motivation, and organizational commitment simultaneously effecting employee work discipline .

of Pancaran Maitri Foundation (PMF). This research studied 152 employees from 244 employees as Development anq Psychology, Univers
sample using the Solvin formula. This research used a quantitative method, using a questionnaire  1eknologi Malaysia, Johor Bahru, Johc
with Likert scale. The results of the study indicate (1) Organizational culture of employee work  Malaysia, on 27 April 2019.

discipline has no significant effect. (2) The leadership style has a significant effect on employee work

discipline (3) Motivation has no significant effect on employee work discipline. (4) Organizational

commitment has a significant effect on employee work discipline (5) Organizational culture, leadership  publishedhfter peer reviewduly 2019.

style, motivation, and organizational commitment simultaneously (together) have a significant effect

of 79.8% on work discipline.

Keywords: Organizational Culture, Leadership Style, Motivation, Organizational Commitment,
Employee Work Discipline © Readers InsighPublication

Introduction decisions. Being a good leader must have three main elements:
Employee discipline in an organization is one of important couragewisdom, and love. In addition to being brave in acting, being
factors to achieve organizational goals effectively and efficientlyvise in decision making, a leader must also use his love to understand
Without good work discipline, employees cannot work optimally irthe situation and conditions of his human resources. A good leader with
accordance with their capacity or exceed their capacity. Organizatioddeadership style that is appropriate and aet#@to employees of the
work targets cannot be achieved withthe good work discipline of organization can improve employee performance and productivity.
the employees. Besides the leadership style, another factor that can direct human
Discipline certainly becomes very important because discipline c&@sources is motivation. According to Suranto and Lestari (2014),
form good habits, and good habits will also form a good culture. Japativation is a personal conditiosf someone who encourages the
today, which is well known for having disciplined human resourcegesire of individuals to carry out certain activities in order to achieve
must alseexperience a longerm cultural transformation. goals, motivation becomes important because with motivation it is
Organizational culture is not static but develops according to tie&pected that every employee wants to work hard and enthusiastic to
development of the organization that is implemented in employ@shieve high pedrmance. Good work motivation will make
behaviour both realized and not realized by the perpetrators. Wofinployees eager to work, not spend time and be able to work in a
discipline should occur if an organization has a goodmoductive disciplined manner. Work motivation can come from the leader, a
organizational culture with high efficiency and work effectiveness. comfortable work environment, compensation or bonuses, and also
Not only a good organizational culture, but every organization alsaternal factors suchssselfactualization and the desire to excel.
requires direction, assistance, and evaluation from the leadership. TheBeing disciplined is certainly not easy, besides starting from
assertiveness of leaders in managing evaluating all organizational motivational factors, it needs consistency and also a strong
employees can maintain and improve employee discipline. Tis@mmitment from each individual to run it. Commitment can provide
leadership provides guidance by referring to the organization's visigA incentive for iniduals to continue to struggle to improve
and mission, the leader must be able to move the organizationthe@mselves and try more. Organizational commitment is a degree that
achieve organizational gts as effectively and efficiently as possible.shows the extent of individual involvement in the organization and the
The leader must also have the courage to evaluate the performancetiéhgth of its identification with a particular organization.
employees in order to provide folleup decisions and other strategic
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Pancaran Mitri Foundation (PMF), is a foundation engaged irH4: There is an effect of orgaational commitment on PMF employee
education in Batam which houses several levels of education, includingrk discipline.
the level of Playgroup, Kindergarten, Primary level, Junior High leveH5: There is an effect of organizational culture, leadership style,
Senior High Level, and Vocatei onmtvation, dadidfgarezatipnial cgmenignsedt onPRMEF kmployeel wosk  a
from Monday to Friday, from 07.00 WIB to 16.00 WIB. This studydiscipline.
tries to trace the problems of delays that occurred at PMF from 2016 to
2018 with the average effective days of work for the past three yeayethodology

are 193 days per year. This type of research guantitative research using a questionnaire
. ) instrument measured by Likert scale. Likert scale is used to measure
Literature review attitudes, opinions, and perceptions of a person or group of people
about social phenomena (Sugiyono, 2017). This research was

Organizational Culture conducted to detmine the effect of enabling factors into supporting

Organizational culture is an organization's beliefs and values tiattors for employee work discipline as found in this research variable,
are understood, imbued, and practiced by organizations so that #fagnely organizational culture, leadership style, motivation, and
pattern gives its own meaning and becomes the basis of the ruleg@fanizational commitment. Data are collected from primaryfdata

behaviourin the organizatiorfTobari, 2015). the results of respondents' responses to questionnaires and secondary
_ data which consists of previous relevant research and reference books.
Leadership Style The data analysis method used is the analysis of quantitative data

Leadership style is the way a leader influencesbiifeaviourof  produced through the SPSS version 20 progra
subordinates with the aim of encouraging work enthusiasm, job Research data are using primary data collected using a
satisfaction, and high employee productivity, in order to achievguestionnaire. Together with the questionnaire, a letter explaining the

maximum organizational goa{slasibuan, 2017). intent and purpose of filling out the questionnaire is attached. Retrieval
o of data in this research is done by initial datdection of problems
Motivation that exist in the field from data sources, library research, then field

Motivation is a process that determines the intensity of the directipgsearch. The distribution of the questionnaire was carried out at the
and perseverance of individuals in trying to achieve goals (Robbingne of the field research, the technique of submitting the questionnaire

2015). was by using an dime questionnaire. Questionnaires were obtained by
respondents through respondentsmails to be filled out by
Organizational Commitment respondents.

Organizational commitment is defined as the relasirength of
the individual in identifying his involvement in the organization, whictPopulation and Samples
is characterized by the acceptance of organizational values and The population in the study was 244 employees at PMF. While the
objectives, willingness to strive for the organization, and the desire gample is a portion of the population marbto be studied. Sampling
maintain membership in the ordaation (Robbins and Judges, 2013).uses quota sampling, where according to Sunyoto (2013) in the quota
sample there is a limit that the sample taken must have a certain size
Employee Work Discipline from each predetermined small group of populations from the
Work discipline is a tool used by managers to communicate wileginning. The sample size duota samples is usually quite large in
employees so that they are willing to chabgkaviourand as an effort the hope that sample characteristics can approach population
to increase one's awareness and willingness to comply allith characteristics. Before dividing the percentage quota per level, the total
applicable organizational regulations and social norms (Rivai, 2018)aumber of desirable samples from the population must be calculated
first using the Solvin formula so that it can be divided by the

appropriate quota.
Organizational
Culture (X1) Research variables
H The variables used in this study consisted of 2 variables. The
independent variable in this study is Organizational Culture (X1),

Leadership Style ) 7 o
(X2) Leadership Style (X2), Motivation XB), and Organizational
Commitment (X4) and the dependent variable is Employee Work

Employee Work
Discipline (Y) Discipline (Y). Operational definitions of variables are as follows:
Motivation (X3)
Hs 1. Organizational culture is a set of shared values, beliefs and norms

Organizational that influence the wagmployees to think, feel, and behave in the
Commitment (X4) workplace (Agwu, 2014).
2. Leadership style is the way a leader influencesbiteaviourof
Information: subordinates with the aim of encouraging work enthusiasm, job
——————> Partial Influence satisfaction, and high employee productivity, so as to aehiev

maximum organizational goals (Hasibuan, 2017).
3. Motivation is an encouragement that is shown fadfil an
Fig. 1. Conceptual Framework achievement goal (Luthans, 2014).
4. Organizational commitment is the relative strength of the
H1: There is an effect of organizational culture on PMF employee work individual in identifying his involvement in the organiizan, which

= Simultancous Influence

discipline. is characterized by the acceptance of organizational values and
H2: There is an effect of leadership style on PMF employee work objectives, willingness to strive for the organization, and the desire
discipline. to maintain membership in the organization (Robbins and Judges,

H3: There is an effect of motivation on PMF employee work discipline. 2013).
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5. Work discipline is a tool used by managers to communicate wi{Table 3 : Adjusted R?Result
employees so that the¥ are willing to chahgdaviourand as an Model Summary®
effort to increase one's awareness and willingness to obey Change Statistics
applicable organizational regulations and social norms (Rive Std.
2018). Mod R |Adjusted| Error of F .
el Square|R Square| the |R Square Chang| dfl | df2 Sig. F
Estimate| Change Change
Results stimate e
Respondents consisted of 152 respondents, consisting of 36 r
and 116 women. The last education the average respondent i| 1 |gosa| 803 | 798 |3.17401| 803 15(;-10 4 | 147 o000
Bachelor. The length of work of respondents is 3 to 6 years. Tl
average age of respondents is 28 to 38 years. la. Predictors: (Constant), Organizational Commitment, Motivation,
Organizational Culture, Leadership Style
Tabel 1: t Test Result b. Dependent Variable: Employee Work Discipline
Coefficients
Standardiz . .
Unstandardized ed Collinearity Discussion
Model Coefficients  |Coefficien " sig. Statistics

ts Effect of Organizational Culture on Employee Work

B [Std. Emror| Beta Toieeran VIF Discipline

(Constant) | 2220 | 3.147 05 | as2 _ Qrgangtlonal_ cu_lt_ure has mignificant effect on employee worl_<_

Organizational discipline with a significance value of 0.564 greater than the positive
Culture | “07% | 130 | -031 [-5781.564 | 468 |2.137 |  gjgnification value with a maximum significance value of 0.05. This

| | Leadership | 018 523 19208 | 000 | 414 |2413 can r_nappen because Workl d|SC|pI|r_1e is not included in PMF's

Style organizational cule. PMF's organizational culture prioritizes
Motivation | 009 | 079 | .006 | .117 | 907 | 523 |1.913 improving employee competence, employee independence in work,

%E}“&‘;ﬁ?ﬁl‘;’l‘sl 529 | 075 447 | 7.049 | 000 | 333 |3.003 and the desire of employees to be better individuals.

The insignificant results between organizational culture and work
discipline also occur in thetudy of "The Effect of Organizational
) Culture on Discipline and Productivity of Tribun Pekanbaru
The result.s Of. thetest are: . . Journalists”, by Ujang Jaya, in 2015. The results of the study using path
1. Organizational culture variables have no significant effect on tr}:?nalysns showed that organizational culture had no significant effect on

2 Gdepslntjlengvarﬁlbles Iofﬁmployee ¥vork d|?f0|pl|ne | discipline reporter at the Pekanbaru Tribun newspaper. There is no
- Variable leadership style has a significant effect on employee wolg, ance of organizational culture on journalist discipline because of

a. Dependent Variable: Employee Work Discipline

3 iillsclplillne ivation h anifi ff | K the work culture of journalists looking for news outside the office. If
) dgg%”r?emotlvatlon as neignificant effect on employee wor you are outside the office, the discipline of reportensnot be known.

This has become a work culture for journalists looking for news.

4. Variable organizational commitment has a significant effect O5‘ournallstdlsmpllne can be seen from the ability of journalists to obtain

employee work discipline

news.
Table 2: F Test Result — Effect of Leadership Style on Employee Work Discipline
r— ANO\‘ A Moan ‘ The results of thetest shovithe significance of 0,000 which means
Model Squares df Square F Sig. that the significance of the leadership style towards employee work
¥ 5 discipline is below 0.05, the leadership style has a significant effect on
Regc’yr:m 6048911 4 1512228 1?1[;'1 000b the FPMF employee work discipline. Py ’
! Residual | 1480.925 147 10.074 A similar study was also conducted by I8jaEffendy, Juliandri
Total 7529.836 151 Raka Putra, Master of Management Study Program at the University of
a. Dependent Variable: Employee Work Discipline Muhammadiyah North Sumatra, in 2018, entitled "The Influence of
b_. P1.'ed1't:tors: . (Constant), Qrga‘mzational Commitment, Motivation, Leadership Style, Work Environment and Organizational Culture on
Organizational Culture, Leadership Style Employee Work Discipline at PT. BrBumut Sukaramai Branch ".

The results of the study indicate that leadership style has a significant
The result of the F value is 150,107 with a significance of 0,000. dffect on employee work discipline with a significance value of 0,000.
can be concluded that thelependent variables: organizational culture,  In 2015, Mazayatul Mufrihah conducted a study entitled The Effect
leadership style, motivation, and organizational commitment influeneg OrganizationalCulture and Leadership on Work Discipline of PT.
simultaneously or together on the dependent variable: employee werntianak Telkomsel. The results of the study indicate that employee
discipline. work discipline is directly influenced by organizational culture and
The results show that the independent variables: orgammzati |eadership.
culture, leadership style, motivation, and organizational commitment
together have an effect of 79.8% on the dependent variable: employ@fect of Motivation on Employee Work Discipline
work discipline. Employee work discipline is influenced by The results of the motivationtést show a significance value of
organizational culture variables, leadership styletivation, and 0.907 above 0.05 which indicates that motivation has no significant
organizational commitment of 79.8% with 20.2% of factors and otheffect on employee work discipline. The conclusion from the results of
variables that not included in this research model. this study is that work discipline suels trying to come to work early
or on time is not part of PMF employee motivation.
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Another similar study was conducted by Rifka Anissa Oktaria and

Rini Nugraheni, in 2016 with the title "The Effect of Work
Environment, Compensation Satisfaction, and \Motivation on the
Discipline of Employee Work at the Tirta Model Military District in

employees, thereby reducirtgetmotivation level to achieve better
conditions. The firmness of the leadership towards disciplinary
violations still cannot motivate employees to foster awareness to
show better work discipline.

Semarang City". The results of the study indicate that the work Organizational commitment has a significant effect on eygao
motivation variable has a regression coefficient of 0.218, where the work discipline at PMF. Ownership, respect, are considered
work motivation variable has thevest influence on work discipline important, involved in decisions and programs of PMF activities
compared to other variables although the significance value of the t raise awareness to have work discipline. Increased organizational

test of 0.023 is still relatively significant.

Effect of Organization Commitment on Employee Work
Discipline
The ttest results show a significance walaf 0,000, lower than

0.05, which means that organizational commitment has a significamt

effect on employee work discipline. The high organizational

commitment of YMP employees is able to increase employees' efforts

to give the best to PMF.
Research withsimilar results with the title "Organizational
Communication and Organizational Commitment to Discipline

commitment can increase employee work discipline awareness.
Leaders and organizations must be able to share the values to be
achieved by the organization and alsstil the organization's
vision and mission to its employees so that awareness of the work
discipline is also increasing.

Organizational culture, leadeiph style, motivation, and
organizational commitment simultaneously have a significant
effect of 79.8% on employee work discipline. That is, when
organizational culture, leadership style, motivation, and
organizational commitment are increased, the workigliae of
employees at PMF can also increase.

Employee Work at the Blitar Class Il Immigration Office", which was

researched by Yulia Rebiana Dewi and Bambang Suratman in 20R&ferences

showed the results fosignificant organizational commitment to Agwu, M.O. (2014). Organizational Culture And Employees Performance In

employee work discipline. The National. Agency for Food and Drugs Administration and Control
(NAFDAC) Nigeria. Global Journal of Management and Busises

P - R Researchyolume 14(2), pp. .
Effect of Organization Culture, Leadership Style, Motivation, Effendy, Sjahri, dan Putra, Juliandri Raka. (2018). Pengaruh Gaya

Orga_nlzatlonal Commitment on Employee_Work DISCIpllne . Kepemimpinan, Lingkungan Kerja Dan Budaya Organisasi Terhadap
S|mu|taneousfly, the four.dependent vanab.les. of organlzgtlona| Disiplin Kerja Karyawan Pada PT. Bank Sumut Cabang Sukaramai. Tesis.
culture, Ieadershlp style, motivation, and organlzatlonal commitment Program Studi Magistélanajemen Universitas Muhammadiyah Sumatera
significantly influence employee work discipline at PMF. This is Utara.
evidenced by the significance value of the F test in this study of 0,00f3sibuan, Malayu. (2017)Manajemen Sumber Daya Manugdisi Revisi)
which means it is lower than the significant maximumitl value of Jakarta: Bumi Aksara. o -
0.05. Jaya, Ujang._(2015). Pengargh Budaya Organisasi Terhadap Disiplin Dan
The test results of the coefficient of determination also showed the i’md“kt'v'tas Wartawan Tribun Pekanbalunal. Jom FEKOM Vol. 2 No.
influence of organizational culture, leadership style, motivation, aq_qut
o]

L . y = hans, Fred. (2014). Perilaku Organisasi. Alih Bahasa V.A Yuwono. dkk.
organizational commitment on employee work discipline at PMF (Edisi Bahasa Indonesia). Yogyakarta: Andi

79.8%. While 20.2% is influencebdy variables that are not in this mufrihah, Mazayatul. (2015).Pengaruh Budaya Organisasi Dan Kepemimpinan
research model, such as compensation, work environment, or otherTerhadap Disiplin Kerjakaryawan PT.Telkomsel Pontianak. Tesis.

factors. Program Studi Magister Manajemen Fakultas Ekonomi Universitas
Tanjungpura.
Conclusion Nugraheni, Rini, dan Oktaria, Rifka Anissa. (2017). Pengaruh Lingkungan

. Kerja, Kepuasan Kompensasi, Dan Motivasi Kerja Terhadap DisiplijaKer
Based_on _the results of the study can be conclu_deq as follows: Pegawai Pada PDAM Tirta Moedal Kota Semar&igonegoro Journal of
1. Organizational culture of employee work discipline has no  panagement. 6(3),-10. ISSN (Online): 2338792.

significant efect. This means that in the organizational culture thagivai, Veithzal dan Mukti, Ali G. (2018)Performance Appraisa(Edisi
is in the PMF does not yet include a culture of discipline. The Ketiga) Depok: PT Rajagrafindo Persada.
current organizational culture is a culture for completing work weRobbins, Stephen dandie, Timothy A. (2013)Organizational Behaviour
and independently. Culture is not late and orderly administrafion  (Edition 15). New Jersey: Pearson Education. _
licensing has not become a culture at PMF. Current organizatior%b?;rlzarstfpgael’;gbgaé‘mﬁadtge' Timothy A. (2008yanizationalBehaviour
Cgm.”e. Improvement can cause a decre_ase in emplo_yee w lh(giyono. (2017).Metode Penelitian Kuantitatif, Kualitatif, da R&D.
discipline related to discipline when coming and returning, an Bandung: Alfabeta.
other violations of regulations. Sunyoto, Danang. (2013Metode Dan Instrumen Penelitian Ekonomi Dan
2. The leadership style has a significant effect on employee work Bisnis Yogyakarta: CAPS.
discipline at PMF. This means that the appropriate leadership st@eranto, Lestari, dan Puji, Etty. (2014). Pengaruh Motivasi.
can improve employee work discipline at PMF. Transformational Kepemimpinan dan Disiplin Kerja Terhadap Kinerja Pegawai parf2N
leadership style becomes a leadership style that is approjoriate  Percontohan Jambi. Bangko dan Muara Buniyonal Organisasi dan
directing and changing employkehavioutto be more disciplined. ManajemenVolume 10. (2),14860.

: - : : . Suratman, Bambang, dan Dewi, Yuliana Rebiana. (2014). Komunikasi
Improving the Iea_lde_rs_hlp style can have an impact on ImprOVIr%u Organisasi Dan Komitmen Organisasi Kaitanya Terhadap Disilpin Kerja
employee work discipline at PMF.

L R L Pegawai PadKantor Imigrasi Kelas Il Blitar. Jurnallurnal Administrasi
3. Motivation has no significant effect on employee work discipline  perkantoran (JPAP), 2(2).

at PMF. Employee motivath is still limited to the motivation to Tobari. (2015).Membangun Budaya Organisasi Pada Instasi Pemerintahan
fulfil individual needs and comfort, not yet having the motivation Yogyakarta: Dee Publish.

and awareness to show better work discipline. The feeling of

comfort and safety has been felt and achieved by most PMF

Gaya
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Appendix Table 1 : Recapitulation of Validation Test Result
Recapitulation of Validation Test Result on research instrument: Variable Cz)rr\rlzlﬁj tgs;g&g‘gs; t Significance | Information
Table 1 : Recapitulation of Validation Test Result Qy5 746 000 valid
Variable Cgr\rz‘llaut Ieogatl:(?tifaflltzs)n t Significance | Information Qy.6 .755 .000 Valid
OxL.1 298 000 valid Qy.7 515 .000 Valid
Ox1.2 350 000 valid Qy.8 .586 .000 Valid
ox1.3 398 000 valid Qy.9 723 .000 Valid
Ox1.4 354 000 Valid Qy.10 .689 .000 Valid
oxL5 364 000 Valid Qy.11 .389 .000 Valid
ox1.6 510 000 Valid Qy.12 .657 .000 Valid
Qx1.7 278 .000 Valid Recapitulation of Reliability Test Result on research instrument:
Qx1.8 292 -000 Valid Table 2 : Recapitulation of Reliability Test Result
Qx2.1 717 .000 Valid l Variable Alpha Cronbach Information
Qx2.2 .588 .000 Valid Organizational Culture (X1) 0.677 Valid
Qx2.3 .506 .000 Valid Leadership Style (X2) 0,918 Valid
Qx2.4 734 .000 Valid Motivation (X3) 0.812 Valid
Qx2.5 752 .000 Valid Organization Commitment (X4) 0,850 Valid
Qx2.6 673 .000 Valid Emplovee Work Discipline (Y) 0.885 Valid
ox2.7 569 .000 Valid
Qx2.8 623 -000 Valid Normality Test Result:
Qx2.9 444 .000 Valid
- Normal P-P Plot of Regression Standardized Residual
Qx2.10 .760 .000 Valid
ox2.11 490 000 valid 1_UDependent Variable: Disiplin Kerja Karyawan
Qx2.12 794 .000 Valid
Qx3.1 273 .000 Valid
Qx3.2 .291 .000 Valid 0.8
Qx3.3 444 .000 Valid
Qx3.4 .353 .000 Valid <
0x3.5 213 1000 Valid n; 05
Qx3.6 463 .000 Valid a
Qx3.7 455 .000 Valid ®
Qx3.8 434 000 Valid @ 04
0x3.9 289 .000 Valid i §
Qx3.10 321 .000 Valid
Qx3.11 314 .000 Valid 0.27
Qx4.1 .400 .000 Valid
Qx4.2 418 .000 Valid
Qx4.3 525 -000 Valid 0 02 04 08 08 10
Qx4.4 .510 .000 Valid Observed Cum Prob
Qx4.5 520 000 Valid Fig. 1.Normal P-P Plot of Regression Standardized Residual
Qx4.6 .589 .000 Valid
Qx4.7 .785 .000 Valid L .
- Multicollinearity Test Result:
Qx4.8 640 000 Valid Table 3 : Multicollinearity Test Result
Qx4.9 358 000 Valid ) Collinearity Statistics
Qx4.10 523 .000 Valid Variable Tolernce vIF
Qx4.11 584 .000 Valid Organizational Culture (X1) 0,468 2,137
Qx4.12 637 .000 Valid Leadership Style (X2) 0.414 2.413
Qy.1 291 .000 Valid Motivational (X3) 0.523 1,913
Qy-2 692 .000 Valid Organizational Commitment (X4) . 0,333 3.003
Qy-3 761 -000 Valid Heteroscedasticity Test Result:
Qy.4 352 .000 Valid
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2=

Scatterplot
Dependent Variable: Disiplin Kerja Karyawan
Results of Multiple Linear Regression Analysis:
° ., © Table 4 : Results of Multiple Linear Regression Analysis
= o ° Coefficients®
00 -
§ ° g @, ey Standardi
é © 5 ® @ o g c; o @ Unstandardized zed Collinearity
o O o e ?%0 o Coefficients Coefficie . Statistics
E ;% %, gcg @o%% DC? éo @ Model ats t Sig.
E 2ao %9, o0 % oo B Std. Beta Tolera | |1
z o o UQ’ @ o . %o o o Error nce
= o [eJgpNe)
@ o ?® ° ° o © (Constant) 2220 | 3.147 705 | 482
] o © oo o © —
@ o Organization | _ 75 130 -031 | -578 | 564 | 468 |2.137
] Culture
o N
« P 1 Leadership 446 048 523 | 9208 | 000 | 414 |2413
o o Style
Motivation .009 .079 .006 117 .907 523 1.913
Orgauization | 554 075 447 | 7.049 | 000 | 333 |3.003
: ' ’ : . r : Commitment
'4 3 2 A 0 1 ? a. Dependent Variable: Employee Work Discipline

Regression Standardized Predicted Value

Fig. 2.Scatterplot Graphic
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